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FIRST AMENDMENT TO COLLECTIVE BARGAINING AGREEMENT BETWEEN 

SANTA FE COMMUNITY COLLEGE AND SFCC-AAUP  

 

SANTA FE COMMUNITY COLLEGE, a New Mexico community college (“SFCC”), 

and Santa Fe Community College-American Association of University Professors (“SFCC-

AAUP”) agree: 

1. Recitals.  SFCC and SFCC-AAUP are parties to a Collective Bargaining Agreement 

dated March 10, 2021, which is operative until June 30, 2024 (the “Collective Bargaining 

Agreement” or “CBA”).  Pursuant to Article 42.3 of the CBA, the parties have engaged in 

limited reopener negotiations.  As a result of those negotiations, SFCC and SFCC-AAUP want to 

amend the CBA as provided in this First Amendment to the Collective Bargaining Agreement 

(the “First Amendment”). 

2. Definitions. Capitalized terms used but not defined in this First Amendment have the 

meanings given to them in the Agreement. 

3. Amendment.   

A. Article 41.1 in the CBA is deleted and is amended and replaced in its entity as 

follows: 

Article 41.1.  FY22.   The College’s Full Time Faculty Salary Matrix will be 

increased/aged by one and one-half percent (1.5%) for each step as set forth in the 

attached Full Time Faculty Salary Matrix (“Matrix”), which is attached hereto and 

incorporated into the CBA with this Amendment.   Bargaining unit employees 

whose salaries are on the College’s Faculty Salary Matrix, will remain at their 

current step, which will increase by one and one-half percent (1.5%) for FY22, as 

set forth in the attached Matrix.  As an example, faculty currently on step 5 will 

remain on step 5 in FY22, but will receive a salary increase of one and one-half 

percent (1.5%) commensurate with the same increase set forth in the Matrix. See 

Matrix, attached as Exhibit 1. Bargaining unit employees whose salary is off the 

Matrix or “off-step” will receive a one and one-half percent (1.5%) increase to 

their salary for FY22.   

The attached Matrix will remain in effect going forward, unless changed as a 

result of future negotiations occurring under Article 42.3 or for a successor 

agreement.   

B. The following forms of Faculty Contracts, which are attached hereto, replace in 

their entirety the forms of Faculty Contracts attached to the current CBA and will 

be the operative forms of Faculty Contracts going forward, unless changed as a 

result of future negotiations occurring under Article 42.3 or for a successor 

agreement.   

  - 9 Month Core Faculty Contract, attached as Exhibit 2  
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  -12 Month Core Faculty Contract, attached as Exhibit 3 

  - 9 Month Probationary Faculty Contract, attached as Exhibit 4  

  -12 Month Probationary Faculty Contract, attached as Exhibit 5 

Upon ratification by SFCC’s Governing Board and SFCC-AAUP this Amendment to the 

CBA shall be published on the College website with the CBA.  

All other provisions of the CBA shall remain unchanged and in full force and effect, 
until negotiations for the limited reopener as set forth in Article 42.3 result in additional 
amendments to the CBA or a successor agreement is negotiated in accordance with the 
CBA.    

The parties hereby agree to the foregoing on this date,    :  

 
Santa Fe Community College    SFCC-AAUP   

 

             

President  Date     President  Date  

 

 

 

College Negotiating Team     Union Negotiating Team  

 

             

         Date        Date  

 



STEPS BA MA MA +45 Doctorate STEPS BA MA MA +45 Doctorate
1 42,734   44,444   46,535   49,466       1 56,979   59,259   62,046   65,955       
2 43,803   45,511   46,667   50,456       2 58,404   60,681   62,223   67,274       
3 44,899   46,604   47,652   51,464       3 59,865   62,138   63,536   68,619       
4 46,022   47,721   48,795   52,493       4 61,362   63,628   65,060   69,991       
5 47,171   48,867   49,967   53,544       5 62,894   65,156   66,622   71,392       
6 48,351   50,039   51,166   54,615       6 64,468   66,719   68,221   72,820       
7 49,560   51,242   52,393   55,708       7 66,080   68,322   69,857   74,277       
8 50,799   52,471   53,651   56,822       8 67,732   69,961   71,534   75,763       
9 52,069   53,730   54,939   57,958       9 69,425   71,640   73,252   77,277       
10 53,370   55,019   56,258   59,117       10 71,160   73,359   75,010   78,822       

NOTES:

Becky Rowley, President Date

It is the responsibility of the faculty member to provide Official transcripts for proof of degrees at
the time of hiring. Absent proof, pay will be calculated at the Bachelor level.

Faculty members are responsible for providing official transcripts to the Office of Human Resources when there 
is a change in degree. All adjustments to pay will affect the contract subsequent to the one in which proof of a 
degree is supplied.

Santa Fe Community College
FY 2021-2022 Faculty Salary Schedule

For Full Time Faculty
Effective 2021 Fall Semester for 9-month Faculty

and July 1, 2021 for 12-month Faculty

9-Month Faculty Contracts 12-Month Faculty Contracts
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 9 MONTH CORE FACULTY CONTRACT 

Core Faculty Contract-9 Month |Page 1 of 2 
 

This Contract of Employment ("Contract") is entered into by and between Santa Fe Community College ("College") and                 
("Employee"), under the following terms and conditions: 

 
Position, Effective Date: The College agrees to employ Employee as                    1.00 FTE, to perform such duties as may 
be assigned by the President of the College for a term beginning XXXX and ending XXXX. Subject to termination of this 
Contract as set forth herein, Employee shall perform his or her contractual duties under this Contract during the fall and 
spring semesters each academic year, reporting to duty as specified in the College's annual academic calendar. 
 
Status of Employee: Employee is a Core Faculty Member, as that term is defined by College policies. As a Core Faculty 
Member, Employee has an expectation of continued employment and this Contract may only be terminated by the College 
for good cause, as that term is defined in College policies, this Contract, or a controlling collective bargaining agreement 
(CBA). 
 
Compensation: The College agrees to an annual salary of $  for the contract period payable in bi-weekly 
installments, consistent with College standard payroll practices during the term of the Contract. 
 

 Receive full payment during the nine-month work schedule (August – May) 
 

 Receive equal installment over twelve months 
 
The annual salary stated above is subject to modification as the result of any increase or decrease in the salary and wage 
scale, approved by the governing board of the College throughout the term of this Contract. Employee shall be notified, 
in writing, of any change to Employee's salary. Any such written notice shall be considered an amendment to this Contract. 
If at any time the Employee ceases to serve in the capacity designated above, whether voluntarily or involuntarily, the 
College has no further obligations to Employee under this agreement, including no obligation to pay Employee the 
remainder of Employee's salary, if any, or to provide other employment. 
 
Obligation to Provide Documentation of Credentials: This Contract is conditioned upon Employee satisfactorily providing 
service records, including official transcripts of education and degrees, teaching credentials, and past employment history, 
and any other records required by law, accrediting agencies, or policies and procedures of the College. Failure to provide 
these records or misrepresentation or fraud by the Employee in any of these records or in the application for employment 
shall be good cause to terminate employment. 
 
Standard of Performance: It is understood and agreed by the parties that the Employee shall carry out his or her duties 
to the satisfaction of the College and is required by local, state or federal law. From time to time, the College will issue 
policies, procedures, rules and regulations (collectively referred to as "policies") and Employee is expected to abide by 
these policies. The College may find it necessary to change existing policies and Employee agrees that the College may 
change the policies that have been issued at any time, with or without notice, in the College's discretion. Employee agrees 
to comply with the policies of the College that are in effect at this time or as such policies may be amended or enacted 
hereafter. Failure of Employee to comply with the policies of the College shall be good cause to terminate employment. 
It is understood by the parties that if college policies conflict with the terms of a controlling CBA, the terms of the CBA will 
apply. Employee understands and agrees that College policies do not constitute an expressed or implied contract and are 
not part of this Contract. 
 
Duties and Assignments: It is understood and agreed that the President may reassign the Employee to other duties for 
which the Employee is professionally or otherwise qualified to perform, including under another job title, if it is in the 
interest of the College to do so. 
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Submission of Grades and Return of College Property: Employee shall satisfactorily submit or account for all grades, 
reports, College equipment, keys, or other required items upon termination of employment. 
 
Availability of Funding: Employment and amount of compensation are expressly conditioned upon the availability of 
continued (1) federal funding, (2) external funding, and (3) adequate state appropriations and mill levy funding, and any 
change in or reduction of such funding or appropriations shall entitle the College to reduce Employee's salary or terminate 
employment in accordance with College Policies or the Collective Bargaining Agreement, depending on applicability. 
 
Intellectual Property: The College policy or applicable provisions of a controlling CBA regarding intellectual property are 
expressly incorporated into this Contract as a term of this Contract. 
 
Governing Law and Severability of Contract: This Contract is subject to all applicable local, state and federal laws, rules, 
and regulations. If a dispute arises regarding this Contract that requires the adjudication of a court of law, venue will lie in 
Santa Fe County, New Mexico, and the cause of action shall be governed by New Mexico law. Invalidity of any portion of 
this Contract shall not affect the validity of the remainder of this Contract. 
 
Other Terns, Conditions, or Collateral Agreements: It is understood and agreed by the parties to this Contract that the 
Contract supersedes all prior agreements, contracts, and representations concerning employment of the Employee and 
that this Contract shall not be modified except in writing signed by both parties. 
 
Employee must sign and return this contract to the College's Office of Human Resources and failure to do so will delay 
payroll processing. This contract is deemed an offer of employment which can be withdrawn by the College after the first 
day of classes of the first semester this contract is effective if the Employee has not signed and returned it by then. If the 
College chooses to withdraw this offer of employment under this paragraph, the contract shall be null and void and the 
Employee's failure to act will be construed as Employee's resignation from employment with the College. This contract 
shall be effective when signed by the President of the College. 
 
 
I have read this Contract and agree to abide by its terms and conditions. 
 
__________________________________________________    _______________________ 
Signature of Employee         Date 
 
APPROVALS 
 
_________________________________________________    _______________________ 
Signature of Vice President of Academics and Student Affairs    Date 
 
__________________________________________________    _______________________ 
Budget Signature         Date 
 
__________________________________________________    _______________________ 
President’s Signature         Date 
 
 
Employee I.D. #: 
Position #:  
FOAP/Distribution:  
Subject Code:  



 12 MONTH CORE FACULTY CONTRACT 

Core Faculty Contract-12 Month|Page 1 of 2 
 

This Contract of Employment ("Contract") is entered into by and between Santa Fe Community College ("College") and 
   , ("Employee"), under the following terms and conditions: 
 
Position, Effective Date: The College agrees to employ Employee as    1.00 FTE, to perform such duties 
as may be assigned by the President of the College for a term beginning July 1, XXX and ending XXXX. Subject to 
termination of this Contract as set forth herein, Employee shall perform his or her contractual duties under this Contract 
during the summer, fall and spring semesters each academic year, reporting to duty as specified in the College's annual 
academic calendar. 
 
Status of Employee: Employee is a Core Faculty Member, as that term is defined by College policies. As a Core Faculty 
Member, Employee has an expectation of continued employment and this Contract may only be terminated by the College 
for good cause, as that term is defined in College policies, this Contract, or a controlling collective bargaining agreement 
(CBA). 
 
Compensation: The College agrees to an annual salary of $  for the contract period payable in bi-weekly 
installments, consistent with College standard payroll practices during the term of the Contract. 
 
The annual salary stated above is subject to modification as the result of any increase or decrease in the salary and wage 
scale, approved by the governing board of the College throughout the term of this Contract. Employee shall be notified, 
in writing, of any change to Employee's salary. Any such written notice shall be considered an amendment to this Contract. 
If at any time the Employee ceases to serve in the capacity designated above, whether voluntarily or involuntarily, the 
College has no further obligations to Employee under this agreement, including no obligation to pay Employee the 
remainder of Employee's salary, if any, or to provide other employment. 
 
Obligation to Provide Documentation of Credentials: This Contract is conditioned upon Employee satisfactorily providing 
service records, including official transcripts of education and degrees, teaching credentials, and past employment history, 
and any other records required by law, accrediting agencies, or policies and procedures of the College. Failure to provide 
these records or misrepresentation or fraud by the Employee in any of these records or in the application for employment 
shall be good cause to terminate employment. 
 
Standard of Performance: It is understood and agreed by the parties that the Employee shall carry out his or her duties 
to the satisfaction of the College and is required by local, state or federal law. From time to time, the College will issue 
policies, procedures, rules and regulations (collectively referred to as "policies") and Employee is expected to abide by 
these policies. The College may find it necessary to change existing policies and Employee agrees that the College may 
change the policies that have been issued at any time, with or without notice, in the College's discretion. Employee agrees 
to comply with the policies of the College that are in effect at this time or as such policies may be amended or enacted 
hereafter. Failure of Employee to comply with the policies of the College shall be good cause to terminate employment. 
It is understood by the parties that if college policies conflict with the terms of a controlling CBA, the terms of the CBA will 
apply. Employee understands and agrees that College policies do not constitute an expressed or implied contract and are 
not part of this Contract. 
 
Duties and Assignments: It is understood and agreed that the President may reassign the Employee to other duties for 
which the Employee is professionally or otherwise qualified to perform, including under another job title, if it is in the 
interest of the College to do so. 
 
Submission of Grades and Return of College Property: Employee shall satisfactorily submit or account for all grades, 
reports, College equipment, keys, or other required items upon termination of employment. 
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Availability of Funding: Employment and amount of compensation are expressly conditioned upon the availability of 
continued  (1) federal funding, (2) external funding, and (3) adequate state appropriations and mill levy funding, and any 
change in or reduction of such funding or appropriations shall entitle the College to reduce Employee's salary or terminate 
employment in accordance with College Policies or the Collective Bargaining Agreement, depending on applicability 
 
Intellectual Property: The College policy or applicable provisions of a controlling CBA regarding intellectual property are 
expressly incorporated into this Contract as a term of this Contract. 
 
Governing Law and Severability of Contract: This Contract is subject to all applicable local, state and federal laws, rules, 
and regulations. If a dispute arises regarding this Contract that requires the adjudication of a court of law, venue will lie in 
Santa Fe County, New Mexico, and the cause of action shall be governed by New Mexico law. Invalidity of any portion of 
this Contract shall not affect the validity of the remainder of this Contract. 
 
Other Terns, Conditions, or Collateral Agreements: It is understood and agreed by the parties to this Contract that the 
Contract supersedes all prior agreements, contracts, and representations concerning employment of the Employee and 
that this Contract shall not be modified except in writing signed by both parties. 
 
Employee must sign and return this contract to the College's Office of Human Resources and failure to do so will delay 
payroll processing. This contract is deemed an offer of employment which can be withdrawn by the College after the first 
day of classes of the first semester this contract is effective if the Employee has not signed and returned it by then. If the 
College chooses to withdraw this offer of employment under this paragraph, the contract shall be null and void and the 
Employee's failure to act will be construed as Employee's resignation from employment with the College. This contract 
shall be effective when signed by the President of the College. 
 
 
I have read this Contract and agree to abide by its terms and conditions. 
 
__________________________________________________    _______________________ 
Signature of Employee         Date 
 
APPROVALS 
 
_________________________________________________    _______________________ 
Signature of Vice President of Academics and Student Affairs    Date 
 
__________________________________________________    _______________________ 
Budget Signature         Date 
 
__________________________________________________    _______________________ 
President’s Signature         Date 
 
 
Employee I.D.:  
Position #:         
FOAP/Distribution:  
Subject Code:  



            9 MONTH PROBATIONARY (year 2) FACULTY CONTRACT 
This Contract of Employment ("Contract") is entered into by and between Santa Fe Community College ("College") and 

 ("Employee"). under the following terms and conditions: 
 
Position, Effective Date: The College agrees to employ Employee as   1.00 FTE, to perform such duties as may 
be assigned by the President of the College for a term beginning on          , XXXX and ending XXXX. Subject to termination 
of this Contract as set forth herein, Employee shall perform his or her contractual duties under this Contract during the 
fall and spring semesters each academic year, reporting to duty as specified in the College's annual academic calendar. 
 
Status of Employee: Employee is a Probationary Faculty Member, as that term is defined by College policies, as such 
policies may be amended during the term of this Contract. As a Probationary Faculty Member, Employee has no property 
right in continued employment and this Contract may only be terminated by the College for good cause, as that term is 
defined in College policies, this Contract, or a controlling collective bargaining agreement (CBA). In addition, Employee has 
no expectation of continued employment beyond the term of this Contract. 
 
Compensation: The College agrees to an annual salary of $  for the contract period payable in bi-weekly 
installments, consistent with College standard payroll practices during the term of the Contract. 
 

 Receive full payment during the nine-month work schedule (August - May) 
 
 Receive equal installment over twelve months 

 
The annual salary stated above is subject to modification as the result of any increase or decrease in the salary and wage 
scale, approved by the governing board of the College throughout the term of this Contract. Employee shall be notified, 
in writing, of any change to Employee's salary. Any such written notice shall be considered an amendment to this Contract. 
If at any time the Employee ceases to serve in the capacity designated above, whether voluntarily or involuntarily, the 
College has no further obligations to Employee under this agreement, including no obligation to pay Employee the 
remainder of Employee's salary, if any, or to provide other employment. 
 
Obligation to Provide Documentation of Credentials: This Contract is conditioned upon Employee satisfactorily providing 
service records, including official transcripts of education and degrees, teaching credentials, and past employment history, 
and any other records required by law, accrediting agencies, or policies and procedures of the College. Failure to provide 
these records or misrepresentation or fraud by the Employee in any of these records or in the application for employment 
shall be good cause to terminate employment. 
 
Standard of Performance: It is understood and agreed by the parties that the Employee shall carry out his or her duties 
to the satisfaction of the College and as required by local, state or federal law. From time to time, the College will issue 
policies, procedures, rules and regulations (collectively referred to as "policies") and Employee is expected to abide by 
these policies. The College may find it necessary to change existing policies and Employee agrees that the College may 
change the policies that have been issued at any time, with or without notice, in the College's discretion. Employee agrees 
to comply with the policies of the College that are in effect at this time or as such policies may be amended or enacted 
hereafter. Failure of Employee to comply with the policies of the College shall be good cause to terminate employment. 
It is understood by the parties that if college policies conflict with the terms of a controlling CBA, the terms of the CBA will 
apply. Employee understands and agrees that College policies do not constitute an expressed or implied contract and are 
not part of this Contract. 
 
Duties and Assignments: It is understood and agreed that the President may reassign the Employee to other duties for 
which the Employee is professionally or otherwise qualified to perform, including under another job title, if it is in the 
interest of the College to do so. 
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Submission of Grades and Return of College Property: Employee shall satisfactorily submit or account for all grades, 
reports, College equipment, keys, or other required items upon termination employment. 
 
Availability of Funding: Employment and amount of compensation are expressly conditioned upon the availability of 
continued  (1) federal funding, (2) external funding, and (3) adequate state appropriations and mill levy funding, and any 
change in or reduction of such funding or appropriations shall entitle the College to reduce Employee's salary or terminate 
employment in accordance with College Policies or the Collective Bargaining Agreement, depending on applicability.  
 
Intellectual Property: The College policy or applicable provisions of a controlling CBA regarding intellectual property are 
expressly incorporated into this Contract as a term of this Contract. 
 
Governing Law and Severability of Contract: This Contract is subject to all applicable local, state and federal laws, rules, 
and regulations. If a dispute arises regarding this Contract that requires the adjudication of a court of law, venue will lie in 
Santa Fe County, New Mexico, and the cause of action shall be governed by New Mexico law. Invalidity of any portion of 
this Contract shall not affect the validity of the remainder of this Contract. 
 
Other Terms, Conditions, or Collateral Agreements: It is understood and agreed by the parties to this Contract that the 
Contract supersedes all prior agreements, contracts, and representations concerning employment of the Employee and 
that this Contract shall not be modified except in writing signed by both parties. 
 
Employee must sign and return this contract to the College's Office of Human Resources in a timely fashion and failure to 
do so may delay payroll processing. This contract is deemed an offer of employment which can be withdrawn by the 
College after the first day of classes of the first semester this contract is effective if the Employee has not signed and 
returned it by then. If the College chooses to withdraw this offer of employment under this paragraph, the contract shall 
be null and void and the Employee's failure to act will be construed as Employee's resignation from employment with the 
College. This contract shall be effective when signed by the President of the College. 
 
 
I have read this Contract and agree to abide by its terms and conditions. 
 
__________________________________________________    _______________________ 
Signature of Employee         Date 
 
APPROVALS 
 
_________________________________________________    _______________________ 
Signature of Vice President of Academics and Student Affairs    Date 
 
__________________________________________________    _______________________ 
Budget Signature         Date 
 
__________________________________________________    _______________________ 
President’s Signature         Date 
 
 
Employee I.D. #:   
Position #:     
Subject Code (s):      
Status:    
FOAP/ Distribution:  



  12 MONTH PROBATIONARY (year 2)FACULTY CONTRACT 
This Contract of Employment ("Contract") is entered into by and between Santa Fe Community College ("College") and 
XXXX, ("Employee"). under the following terms and conditions: 
 
Position, Effective Date: The College agrees to employ Employee as XXXX 1.00 FTE, to perform such duties as may be 
assigned by the President of the College for a term beginning on July 1, XXXX and ending XXXX. Subject to termination of 
this Contract as set forth herein, Employee shall perform his or her contractual duties under this Contract during the 
summer, fall and spring semesters each academic year, reporting to duty as specified in the College's annual academic 
calendar. 
 
Status of Employee: Employee is a Probationary Faculty Member, as that term is defined by College policies, as such 
policies may be amended during the term of this Contract. As a Probationary Faculty Member, Employee has no property 
right in continued employment and this Contract may only be terminated by the College for good cause, as that term is 
defined in College policies, this Contract, or a controlling collective bargaining agreement (CBA). In addition, Employee has 
no expectation of continued employment beyond the term of this Contract. 
 
Compensation: The College agrees to an annual salary of $XXXX for the contract period payable in bi-weekly installments, 
consistent with College standard payroll practices during the term of the Contract. 
 
The annual salary stated above is subject to modification as the result of any increase or decrease in the salary and wage 
scale, approved by the governing board of the College throughout the term of this Contract. Employee shall be notified, 
in writing, of any change to Employee's salary. Any such written notice shall be considered an amendment to this Contract. 
If at any time the Employee ceases to serve in the capacity designated above, whether voluntarily or involuntarily, the 
College has no further obligations to Employee under this agreement, including no obligation to pay Employee the 
remainder of Employee's salary, if any, or to provide other employment. 
 
Obligation to Provide Documentation of Credentials: This Contract is conditioned upon Employee satisfactorily providing 
service records, including official transcripts of education and degrees, teaching credentials, and past employment history, 
and any other records required by law, accrediting agencies, or policies and procedures of the College. Failure to provide 
these records or misrepresentation or fraud by the Employee in any of these records or in the application for employment 
shall be good cause to terminate employment. 
 
Standard of Performance: It is understood and agreed by the parties that the Employee shall carry out his or her duties 
to the satisfaction of the College and as required by local, state or federal law. From time to time, the College will issue 
policies, procedures, rules and regulations (collectively referred to as "policies") and Employee is expected to abide by 
these policies. The College may find it necessary to change existing policies and Employee agrees that the College may 
change the policies that have been issued at any time, with or without notice, in the College's discretion. Employee agrees 
to comply with the policies of the College that are in effect at this time or as such policies may be amended or enacted 
hereafter. Failure of Employee to comply with the policies of the College shall be good cause to terminate employment. 
It is understood by the parties that if college policies conflict with the terms of a controlling CBA, the terms of the CBA will 
apply. Employee understands and agrees that College policies do not constitute an expressed or implied contract and are 
not part of this Contract. 
 
Duties and Assignments: It is understood and agreed that the President may reassign the Employee to other duties for 
which the Employee is professionally or otherwise qualified to perform, including under another job title, if it is in the 
interest of the College to do so. 
 
Submission of Grades and Return of College Property: Employee shall satisfactorily submit or account for all grades, 
reports, College equipment, keys, or other required items upon termination employment. 
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Availability of Funding: Employment and amount of compensation are expressly conditioned upon the availability of 
continued  (1) federal funding, (2) external funding, and (3) adequate state appropriations and mill levy funding, and any 
change in or reduction of such funding or appropriations shall entitle the College to reduce Employee's salary or terminate 
employment in accordance with College Policies or the Collective Bargaining Agreement, depending on applicability. 
 
Intellectual Property: The College policy or applicable provisions of a controlling CBA regarding intellectual property are 
expressly incorporated into this Contract as a term of this Contract. 
 
Governing Law and Severability of Contract: This Contract is subject to all applicable local, state and federal laws, rules, 
and regulations. If a dispute arises regarding this Contract that requires the adjudication of a court of law, venue will lie in 
Santa Fe County, New Mexico, and the cause of action shall be governed by New Mexico law. Invalidity of any portion of 
this Contract shall not affect the validity of the remainder of this Contract. 
 
Other Terms, Conditions, or Collateral Agreements: It is understood and agreed by the parties to this Contract that the 
Contract supersedes all prior agreements, contracts, and representations concerning employment of the Employee and 
that this Contract shall not be modified except in writing signed by both parties. 
 
Employee must sign and return this contract to the College's Office of Human Resources in a timely fashion and failure to 
do so may delay payroll processing. This contract is deemed an offer of employment which can be withdrawn by the 
College after the first day of classes of the first semester this contract is effective if the Employee has not signed and 
returned it by then. If the College chooses to withdraw this offer of employment under this paragraph, the contract shall 
be null and void and the Employee's failure to act will be construed as Employee's resignation from employment with the 
College. This contract shall be effective when signed by the President of the College. 
 
 
I have read this Contract and agree to abide by its terms and conditions. 
 
__________________________________________________    _______________________ 
Signature of Employee         Date 
 
APPROVALS 
 
_________________________________________________    _______________________ 
Signature of Vice President of Academics and Student Affairs    Date 
 
__________________________________________________    _______________________ 
Budget Signature         Date 
 
__________________________________________________    _______________________ 
President’s Signature         Date 
 
 
Employee I.D. #: 
Position #: 
FOAP/Distribution: 
Subject Code: 


